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EDITORIAL

Discrimination neither Desirable nor Acceptable
A sizeable number of employees entering into 

the PSU on 01-01-2007 or thereafter became victim 
of wage loss on implementation of the second wage 
revision agreement. The wage cut amount had 
been so much that it created enormous resentment 
amongst the concerned non-executive staff. True 
to our commitment and traditions the NFTE 
not only raised and represented the grievance 
sincerely but pursued the same with full force at 
command even during the period when it was not 
enjoying the recognized status in the Company.  
A series of representations were made and followed 
it up with informal discussions with the management 
from top to bottom for alleviation of the suffering of 
the staff. The management ultimately agreed to form 
a Committee of GMs for looking into the matter and 
submission of the report.  The decision for formation 
of Committee was also achieved after maximum 
pursuance and pressure of the organization.

The wage loss to staff had been very serious 
problem and naturally it needed careful handling to 
its logical end.  The union kept itself in touch with the 
Committee members continuously and convinced 
them with the sufferings of the employees. After 
enough deliberations the Committee submitted 
the report to the management for grant of one 
increment to the affected staff. However, in 
between avoidable delay took place on account of 
hurdles from some corners which were natural. The 
amount recommended by Committee was not in 
commensurate with JAOs/JTOs but the grievance 
i.e. wage loss was appreciated and the Committee 
thought it appropriate to offset the loss which has 
been focussed by us. The Board once deferred the 
consideration on the pretext of “HR Plan” of the PSU. 
This was vehemently protested and the management 
was apprised of hurt feelings and resentment of the 

staff. Recently the Board approved the proposal. The 
staff side earlier had forcefully raised the issue and 
demanded settlement in last two National Council 
meetings sequel to which only the management 
Committee referred it to Board for consideration 
and approval of the proposal of the Committee for 
extension of one increment with arrears. We are 
appalled to note that wage loss relief has been 
extended only to the officials belonging to TTA 
cadre and the RMs, Sr. TOAs etc. who are similarly 
placed are left out. A question arises why such 
blatant discrimination? The union is firmly against 
discrimination and will fight till last for justice and fair 
play to such category of officials also.

Soon after the National Executive meet at Jaipur 
union submitted a charter of demands urging the 
administration for their settlement. It is disgusting that 
the Board has not settled the other pending issues 
viz. JTO/JAO RRs, creation of E1 scale in NEPP. The 
holding of departmental examinations for promotion 
to JTO/JAO cadres is being inordinately delayed due 
to non finalization of RRs. The employees are retiring 
every month and are deprived of E1 scale in NEPP. 
Such casual treatment and approach is not expected 
from the BSNL Board. They should realize such 
attitude is affecting the congenial atmosphere in the 
PSU. The  employees may not be taken for granted 
to digest it for long. The remaining problems pending 
in Board need to be resolved and not prolonged any 
further.

The administration at the helm of affairs should 
note that the discrimination and callousness are 
neither desirable nor justified and these should not 
occur in larger interest of PSU. After all the RMs, TMs 
and Sr.TOAs also belong to same Company and don’t 
expect partisan treatment. The management should 
act fast to remove the heart burning so created.

INDEPENDENCE DAY GREETINGS 
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Prime Minister launched Digital India 
Program

Hon’ble Prime Minister, Sri Narendra Modi 
launched the “Digital India” program on 1st July, 
2015 and was flanked on the day with top person-
nel of Business Houses of the country besides 
Hon’ble Minister of Telecom. Imminent personali-
ties amongst them were Ambani brothers (Reliance 
Group Chairperson, Anil Ambani and Reliance Jio, 
Mukesh Ambani), Sunil Bharti of Airtel, Wipro Azim 
Premji, Hundreds of others belonging to Corporate 
Jagat were also present on the occasion. 

But to great astonishment the BSNL which 
not  only provides services to the people of the 
country but fulfills the social obligations of the 
Government could not find due and honorable 
place in the function. Reasons are obvious and 
well known. 

The Industry Houses in the function pledged 
to”- invest Rs. 4.5 Lakh Crores and create 1.8 mil-
lion jobs. Lavish praises were showered on the 
P.M. for decisiveness and dynamism. 

What is investment of BSNL which has helped 
the Government in rolling out NOFN across 20,000 
Village Panchayats due to which only program 
could be held? The poor BSNL which serves peo-
ple in distress also is not getting favourable deci-
sion even on justified issue from the Government 
although it is headed by well known decisive Prime 
Minister as declared by Corporate Jagat. Even af-
ter a year the PSU could not get financial support 
from Government except tall declarations perhaps 
for marketing. 

The mega event of 1st July tends to believe 

NEWS - VIEWS
that the Business Houses of the country have big-
ger role and say in the Government. PSUs who 
earned wealth for the country are not only being 
neglected but efforts are on to kill them by denying 
their justified claims. BSNL’s investment in digital 
India will be almost negligible compare to private 
Companies. 

The Government is pampering and favour-
ing Corporate Jagat by all means. Some private 
sector owners present in programme are well 
known killers of our bread earner, BSNL.

History Created In BSNL
Ms. Sujata.T.Ray assumed charge as Director 

(HR) BSNL for 5 years. The post was vacant since 
longtime without regular Director. 

The NFTE delegation led by G.S met her and 
wished all success in this challenging Scenario.

It is 1st time a lady and that too from the finance 
wing has been inducted to lead the HR wing of 
BSNL. The old legacy and tradition has been bro-
ken. The soft as well as sharp spoken Madam 
has created a history.

ERP System stopped
The Introduction of ERP has been stopped in Bihar 

Circle dispite all preparations. It is reported that it 
has been done as per wish of highest authority in 
Telecom. Reason are obvious.

Repatriation of ITS personnel
100 ITS personnel have been repatriated to DOT. 

But is expected they will come back

Inauguration of union office at 
Jaipur at 11.00 AM on 24-06-2015
The union office of NFTE circle union Rajasthan 

was inaugurated by Shri R.K. Mishra CGM. A large 
number of workers including ladies were present in 
the function. At evening a mass meeting was held 
under the presidentship Com. Kishori Lal Sharma, 
which was attended and addressed by Com. R.G. 
Dixit C/S Rajasthan, Com. Chandeshwar Singh 
GS, Shri R.K.Mishra CGM, and GM IT of Rajasthan 
circle. Com. Singh welcomed Shri Mishra Jee as 
CGM of Rajasthan circle and exhorted the situation 
faced by the workers in the country. He appealed 

PM, FM and MOC sorrunded with udyog Jagat per-
sonnel but Govt. PSU, BSNL, however in the function
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Coms. Chandeshwar Singh GS, R.K. Mishra, CGM, Rajasthan, R.G.Dixit, CS Rajasthan addressing

View of Audience

View of Dias

the workers to come forward to 
cooperate with management 
for revival of BSNL by making 
coordination with other unions 
also. Shri R.K. Mishra CGM as-
sured the workers to address 
their grievances and urged upon 
them to work with devotion to 
bring the BSNL out of crisis. The 
meeting concluded with vote of 
thanks by Com. R.G. Dixit circle 
Secretary Rajasthan. Com. L.P. 
Vijay conducted the programme 
very nicely. 

Dr. B.R. Ambedkar 125th year birthday celebrations
Dr. B.R. Ambedkar 125th year birthday celebrations and WFTU 70th year celebrations held at Dar-

mapuri in Tamilnadu circle on 08-07-2015. Senior leaders Com. R.K., Com. Jayaraman, Com. Kamaraj 
and other leaders addressed the session.

Out sourcing of Broad Band provisioning & maintenance
BSNL management is contemplating to out source Broad Band provisioning & maintenance in 9 

circles in the first phase. It is also learnt that tenders were floated for Tamilnadu, Chennai & Rajasthan 
circles to out source Broad Band provisioning and maintenance. NFTE is strongly opposing the move of 
BSNL management, orders held in abeyance which is jeopardy to the future of TM/TTA cadres in BSNL.
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President  of union bereaved
Mother of Com. Islam Ahmad (All India Presi-

dent) has taken her last breath on 17-07-2015 in 
the afternoon. CHQ condoles her death and share 
the grief of the family.

Growth of We-max at standstill
There is great demand of Wi-Max Services. But 

due to non-ability of Modules at SSAs connections 
are not being provided to the subscribers. It is un-
fortunate situation. The CHQ has drawn the atten-
tion of the BSNL HQR.

Change in Designation
Agreement reached between management and 

staff side for change in  designation on 28.7.2015. It 
is as under:- (1) RM – Telecom Assistant,  (2) TM – 
Telecom Technician , (3) TTAs – JE, (4) NE 11 and 
NE 12 Sr. TOAs – office supdt, (5) other Sr. TOAs 
– office Associate.

PLI
The Union has suggested Director, HR to direct 

the restructuring Cell of Corporate office to prepare 
PLI formula after fixing the minimum quantum of 
amount and thereafter hold committee meeting for 
early finalisation of the formula.

Board meeting
BSNL Board meeting is scheduled to take 

place on 10th August. HR plan of the PSU will be 
placed for consideration in the meeting and there 
after consultation with the  unions. It will go again 
for final approval of Board.

Debt per man increased
The present Govt. is talking of 8% growth, But it 

s taking loans for Govt. expenditure. In the process 
debt per man increased Rs 44,095 from 2,966 in 
year 2014-15

(Based on NBT 17th July)

Circle Secretaries Meeting
The meeting of all Circle Secretaries will take 

place on 10th & 11th at Delhi to review the position 
of BSNL services and organizational activities.

NationWide Strike
All Central Trade Union will organize one day 

strike on Second September, 2015 against anti-
labour policies of NDA Govt.

TUs are against the proposed amendment in 
labour laws just to please the business houses.

The proposed amendment will enable the com-
pany and factory owners to retrench the workers.

Minutes of the 32nd meeting of the National Council held 
on 14th May, 2015 under the chairmanship of Director 

(HR), BSNL Board
No. BSNL/39-3/SR/2014 Dated, the 6th July, 2015

The 32nd National Council meeting was held 
at 11.00 AM on 14th May, 2015 in the Conference 
Hall, Bharat Sanchar Bhavan, New Delhi. The list of 
participants is available at

Annexure-1
2. At the outset, Sr.GM (SR) welcomed Chair-

man, National Council and participants from Staff 
Side and official side. He stated that due to non-
availability of mutual convenient date and post-
ponement of the proposed date due to some last 
minute unexpected urgent engagement, this meet-
ing of National Council could not be held earlier. 
He said that he wished that today’s meeting would 

Missile Man no More
Missile Man, Bharat Ratna 

and Former President, Shri 
A.P.J Abdul Kalam breathed 
his last on 27th July at 
Shillong while delivering 
lecture at IIM function.
Nation will observe 7 days 

mourning as it missed the 
great scientist for ever
NFTE Pay homahe to great 

soul
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be conducted in peaceful and harmonious atmos-
phere. 

3. Chairman, National Council greeted Staff 
Side members and expressed his apology for the 
delay in holding the National Council meeting. He 
cautioned that the financial condition of the Com-
pany is deteriorating & there are chances that 
Company may fall in the trap of operational losses 
in coming months. During his speech he enquired 
whether the Annual Report is provided to the unions 
in response to which the Staff Side members stated 
that they are not supplied copy of the Annual Re-
port of the Company. Chairman directed that copy 
of the Annual Report should be shared with the 
recognized unions. He appreciated the concerns of 
Unions and Associations in raising the issues re-
lated to BSNL’s revival with the DoT. He requested 
Staff Side to help out the Company to increase the 
revenue targets of the Company by 10% and as-
sured that this would be sufficient to keep the com-
pany out of danger of operational loss and become 
profit making company in the near future. He also 
mentioned that the BSNL has made landlines calls 
free between 9 p.m. to 7 a.m. and this is a big op-
portunity for making our landlines popular. We need 
to be proactive in providing landlines and keep our 
network in good condition. He further said that in 
this drive the role of the Unions is very crucial. 

4. ED (Finance) greeted all the participants of 
the meeting and wished that discussions would be 
held in a cordial atmosphere which may lead to 
positive and constructive decisions. She endorsed 
the views expressed by the Chairman, National 
Council and asked members from Management as 
well as Staff Side to play a constructive role in im-
proving the financial conditions of the Company. 

5. Thereafter Leader Staff Side welcomed all 
the participants. During his speech he drew atten-
tion of the Council towards non-settlement of vari-
ous issues viz. E-1 scale in NEPP, JTO/JAO RRs, 
PLI minimum amount, wage erosion of employees 
entering in BSNL after 01.01.2007, stagnation of 
staff, re-designation of cadres, etc. He pointed out 
that there is delay in payment caused by ERP im-
plementation in the field units. He also mentioned 
that BSNL HQs instead of settling the issues at ini-
tial stages prefer to defending the case from lower 
court to higher courts till it is rejected by Supreme 
Court. He requested that such cases may be set-
tled at initial stages. He requested that BSNL HQ 

should take uniform decision while sending ex-ser-
vicemen for JTO training. He demanded revision in 
uniform rates. He also protested against the curbs 
imposed in holding meetings within the premises 
after two days strike. The management should ap-
preciate that the strike was organized to protect the 
BSNL. 

Leader, Staff Side, assured that they will fully 
co-operate management in increasing the land-
line connections on the basis of latest promotion 
schemes announced by BSNL. But he expressed 
his concern over the shortage of materials need-
ed for new connections and alarmed that this may 
check the BSNL in achieving the desired results. 
The leader staff  side felt the National council meet-
ing should take place at fixed period and it should 
be example for the field. He drew the attention of 
the chairman against vindictive actions of the SSAs 
heads at Motihari, Sawai Madhavpur, Bharatpur, 
Lattur & Chandrapur and urged for interventions. 

6. The Secretary, Staff Side, welcomed Na-
tional Council members present in the meeting. He 
expressed his concern over the delay in holding the 
National Council meeting and said that this may set 
a bad example for field units. He mentioned that 
various decisions taken in National Councils are not 
being implemented on time and cautioned that this 
will erode the image of this apex body of negotia-
tion and settlement of HR issues of non-executive 
employees. He requested that pending HR issues 
like Stagnation, JTOs/JAOs RRs, E1 scale for non-
executives etc., may be settled at the earliest. He 
also pointed out that waiting list for landlines does 
not reflect the real demand as the demands are not 
registered by the BSNL officers due to shortage of 
materials. He demanded that facility of unlimited 
free calls to the land line customers from 9 p.m. to 7 
a.m., may also be extended to the serving employ-
ees and retirees. The Secretary Staff Side pointed 
out that the Regional Labour Commissioner, in the 
conciliation meeting held on 06.05.2015, has ad-
vised BSNL Management to settle the stagnation 
issue, if necessary by revision of the Wage Revi-
sion Agreement. He also demanded the withdrawal 
of the recent letter of Corporate Office, which pro-
hibits trade union activities within office premises. 

7. In response to points/issues raised by the 
Leader, Staff Side and Secretary, Staff  Side, the 
Management Side members replied that after ap-

Contd.on next Page
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proval of HR plan actions are being taken to submit 
JTO/JAO RRs, E1 scale and other pending HR is-
sues for approval of BSNL Board in the next meet-
ing. Hopefully these issues will be resolved in the 
coming months. ED (Fin.) informed that corrective 
measures are being taken to remove the glitches in 
ERP system and HCL officials have been asked to 
make necessary changes in the software so as to 
make it compatible with the accounting procedure/
software of DoT, CCA. She informed that many of 
ERP related issues have been resolved and re-
maining will be addressed soon. Regarding the uni-
form decision on training of Ex-serviceman candi-
dates, it was informed that on specific directions of 
various courts ex-serviceman candidates of Punjab 
and some other Circles were allowed to undertake 
training. Since similar cases are being defended in 
the CAT, Principal Bench and it is expected tat fi-
nal decision will come shortly and the Management 
Side suggested that uniform decision will be taken 
accordingly, once the judgement by CAT, PB New 
Delhi is available. Chairman, National Council di-
rected that a note may be sent to Director (CFA), 
BSNL Board to take necessary action on the state-
ment of Staff Side that there is large demand for 
BSNL Landline which is not materialized due to 
shortage of materials.

8. Thereafter, agenda items submitted by the 
Staff Side were taken up for discussion, as per de-
tails given in the succeeding paragraphs. 

8.1 Restoration of the facility of relaxed 
standards in departmental competitive exami-
nations- the case of Scheduled Caste/Tribe 
candidates, for the exams conducted / results 
declared between 22.07.1997 and 08.09.2000:  
Council was informed that the judgement dtd. 
15.7.2014 referred by Staff Side is related to can-
didates appeared in Section Officers (SO) Depart-
mental Exam, DoPT, held during the intervening 
period and the judgement is applicable to the peti-
tioner. However, in the judgement Hon’ble Supreme 
Court declared the order dated 22.7.1997 as illegal. 
In view to get clear picture in the matter , a refer-
ence has been made to the DoPT and response 
awaited. Appropriate action will be taken on receipt 
of DoPT guidelines. 

8.2 Pension to DOT absorbed employees 
vis-a-vis withdrawal of DOT orders contained 
in letter No.1-45/2003-B, dt-15th June, 2006:  

The Staff Side was informed that few days back a 
D.O. letter from CMD, BSNL to Secretary DoT has 
been sent for removing the apprehensions of the 
employees and the Unions/Association. Staff Side 
member demanded that a fresh letter may be sent 
to DoT conveying that the issue is raised by Staff 
Side in the National Council and may be resolved 
by DoT at the earliest. 

8.3 Reviewing of BSNLMRS:  Management 
side informed that BSNL is providing reasonably 
good medical facilities to its serving and retired em-
ployees and due to financial crunch any review to 
increase the expenditure at this stage may not be 
possible. The Staff Side suggested that a commit-
tee may be formed which may study the medical 
schemes followed by other PSUs and recommend 
ways for improving BSNLMRS. Finally, the demand 
of Staff Side for formation of a committee to review 
BSNLMRS was agreed. 

8.4 Presidential orders in respect of TSMs 
appointed as TM after 1st Sept, 2000 and Cas-
ual Labourers other than the TSMs regularized 
straight way as Regular Majdoors: Management 
side informed that Heads of Circles have been 
asked to furnish details of those Casual Labour-
ers who have been conferred temporary status on 
or before 30th September, 2000 and directly ap-
pointed /promoted TM in BSNL. Reports of 62 such 
cases have been received from eight Circles and 
information from other Circles is still awaited. The 
issue will be examined after receipt of complete in-
formation and decision thereon will be taken in con-
sultation with DoT. Staff Side members expressed 
their satisfaction over the developments made in 
this issue. 

8.5 Formation of Works Committees at the 
Circle and All India levels: Staff side suggested 
that formation of Works Committee at Circle and 
all India level will help in improving the BSNL ser-
vices as leaders at these levels are more informed 
and capable. Management side replied that efforts 
should be made first to establish Works Committee 
System at lowest level before extending it to Circle 
and All India level. After detailed discussion it was 
decided to call for reports from the Circles about 
the name of the SSAs where Works Committees 
have not been formed with reasons thereof and 
where Committees have been formed its number 
of meetings held and difficulties being faced for not 
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holding meetings regularly. On receipt of the inputs/
feedback from the field units, the matter will be ex-
amined for taking further necessary action. 

8.6 & 8.7
-  Settle the non-accrual of Stagnation Incre-

ment, as well as increment becoming due 
under NEPP 

-  Settle the aberration wherein there was re-
duction in basic pay on NEPP promotion
It was informed by the Management side that 

the problem of stagnation is due to the pay scales 
structure and impact of 78.2% IDA merger because 
of which the initial fixation itself on pay revision is 
towards higher end of the respective pay scale.

Staff side mentioned that there is DoE order 
through which relief can be granted to  such non-
executive employees who are stagnated and face 
reduction in pay on NEPP promotion. Management 
side agreed to examine the order cited by Staff Side 
and asked them to provide a copy of the said order.

8.8. Inclusion of women union representa-
tives in the Complaints Committee for preven-
tion of sexual harassment of women employees 
in work places:  Management side explained that 
Sexual Harassment Complaint Committee are be-
ing formed in BSNL on the directions of Govt. of 
India as per the guidelines issued by the Hon’ble 
Supreme Court of India. These instructions are not 
formed by BSNL, therefore, the Constitution of the 
Committee cannot be arbitrarily modified by BSNL. 
After detailed discussions Staff Side requested 
that there is need to give wide publicity to these 
guidelines. Management Side agreed that a com-
pendium of instructions/guidelines on the issue will 
be uploaded on BSNL intranet for information and 
awareness/guidance of BSNL employees. 

8.9. Provision of Rs.200 SIM to the BSNL 
staff posted in MTNL areas:  Management side 
informed that on the basis of information regard-
ing the total number of non-executives working in 
the offices situated in MTNL service area Delhi/
Mumbai a memo has been submitted for consid-
eration of the Management Committee. Regarding 
Off-NET, Karnataka Circle was asked to submit de-
tailed report on the result of allowing Off-NET calls 
from prepaid SIM card of Rs.200/- on experimental 
basis for six months. The report is still awaited. Fur-
ther necessary action will be taken after the receipt 

of required information from Karnataka Circle. 
8.10 Laying of undersea OFC cable, linking 

the mainland to Andaman & Nicobar Islands:  
Council was informed that BSNL has no plan at 
present to lay undersea OFC, linking the mainland 
to Andaman & Nicobar Islands. However, MHA has 
agreed to pay for increasing the bandwidth and 
providing equipment required by BSNL. Once the 
necessary help is provided by the MHA, it is hoped 
that BSNL broadband services will improve consid-
erably. 

8.11 One time special recruitment non-ex-
ecutive staff (TTA and Sr. ,TOA) in respect of 
Andaman and Nicobar circle:  Management side 
informed that total sanctioned strength of TTA in 
A&N Circle is 58 and working strength is 34 which 
is reasonable considering the overall working 
strength and shortage position in other Circles. On 
persistent demand of Staff Side, it was agreed to 
examine the possibility of holding direct recruitment 
of TTAs in A&N Circle so that TTA strength may 
be increased in A&N Circle. Regarding Sr.TOA(G) 
it was informed that as per policy decision taken 
by the BSNL management, there is no proposal of 
direct recruitment of Sr.TOA(G) in any Circle and 
posts of Sr.TOA(G) are being filled 100% by pro-
motion.

8.12 Payment of HRA for a rural station on 
par with the city to which it is within 8 k.m. dis-
tance-extension beyond 26.2.2009 :  The Council 
was informed that the issue has been examined by 
Estt. & EF Branch of BSNL CO and the same is 
being referred to DoT. Management Side also in-
formed that as per the information provided by Post 
Office in Poranki village, HRA @ 10% only is being 
paid by postal department. 

8.13 Utilisation of Vacant staff quarters:   
Management side informed that in order to gainful-
ly utilize the vacant staff quarters of BSNL, policies 
have been issued/modified by BSNL CO from time 
to time to rent out the same to CPSUs/State PSUs/
Banks and other reputed private agencies. Latest 
policy has been issued vide BSNLCO letter dated 
22.12.14.Policies have also been issued for rent-
ing out vacant quarters to : (i) Retired employees 
of BSNL/DoT (BSNL CO letter dated 30.12.2011). 
(ii) Family members of BSNL employees (BSNL 
CO letter dated 01.09.2011) The above three pol-
icies have generated a revenue of Rs.9.90 cores 
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Dear Colleagues,
I have joined as Director (HR) of our 

Company and it shall be my endeavour 
to ensure our company and its employ-
ees attain ail possible success. It is my 
firm belief that Human Resources are 
the most valuable asset of any organi-
sation and the commitment and sheer 
perseverance of our work force cannot 
be doubted. 

Whereas telecom sector has witnessed tre-
mendous growth in India since inception of BSNL 
in October 2000, our company has witnessed 
contraction in financial ‘ terms. Despite being pre-
sent in all geographies of India, and offering all 
telecom services, we have witnessed continuous 
financial losses and steady loss of market share.

Our operating expenses comprise majorly of 
WR expenses including salaries/ wages and oth-
er attendant benefits. Whereas retirements re-
duce current expenses, the void so created in the 
HR setup needs to be filled and hence this situa-
tion has only a limited significance. The real an-
swer lies in enhancement of our top line growth.

As Director (HR) of a man power rich com-
pany, it is also my duty to bring forth a caution 
about current phase of the company. Employee 
aspirations in terms of salaries and benefits, pro-
motions and growth have never been compro-
mised by management. However, due to chal-

Message
lenges to its net worth, BSNL is currently 
on edge of the cliff before a vicious cycle 
of downward spiral sets in. If real earn-
ings and cash flows of the company do 
not witness a significant improvement, 
challenges to employee interests cannot 
be ruled out. It will be a self-defeating 
proposition to expect The Company to 
turn around without each individual em-
ployee making a commitment to do the 
same in terms of output and productivity.

Survival & growth of the company can pri-
marily be ensured only by its workforce. I have 
full faith in commitment of our employees, and 
this alone can take us through. We have been 
given custody of a public funded communication 
network, which is owned by the people of our 
country through Government f India. Growth of 
this enterprise and welfare of our employees are 
the avowed objectives of our company, These 
twin objectives are inter-dependent and have to 
be in harmony for long term survival of any en-
terprise. There is no substitute for hard work and 
performance and it is my deep faith that proper 
focus on the HR requirements of the Company 
and cognition of the skilling needs of the employ-
ees which shall help us to tide over the present 
doldrums. 

While I thank each one of you for the good 
wishes extended accept my warm greetings for 
the ensuing festive season.

in the year 2013-14 and Rs.10 crores in the first 
nine months of year 2014-15. Staff side asked for 
information regarding number of staff quarters lying 
vacant all over India and whether vacant quarter 
can be allotted to widow of deceased employee. 
Management side agreed to provide the informa-
tion desired by the Staff Side and assured to sym-
pathetically consider the issue of allotment of va-
cant quarter to widows of deceased employees.

8.14 Social security and extension of other 
facilities to BSNL staff deployed in Naxal areas:  
Management side informed that the provision for 

payment of monetary relief to the dependents of 
dead and the seriously injured during the anti Nax-
al operations under the Chhattisgarh State Naxal 
Affected Areas – Group Insurance Option Special 
Grant Scheme 2008, are applicable only to the Se-
curity Personnel engaged in such operations. As 
it is not clear whether the Govt. has extended the 
‘Scheme’ to Civilian employees/ deputed/posted in 
Naxal affected areas, the issue raised by the staff 
side needs to be examined and outcome on feasi-
bility of any solution to the demand will be commu-
nicated to the Staff Side. 

The meeting ended with a vote of thanks to the 
Chair. 

Sujata Ray
Director (HR)

Continued for pre. pg
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LETTERS FROM BSNL MANAGERMENT

Recruitment of Management Trainees 
from Internal /External Candidates 
in Telecom Operation and Telecom 

Finance streams in BSNL.
F. No. 74-2/20 15-Rectt., Dated 07th July, 2015, 

All Chief General Managers, BSNL Telecom 
Circles.

I am directed to inform you that it has been 
decided with the approval of competent authority 
to postpone the examination for Recruitment of 
Management Trainee from Internal/External Candi-
dates in Telecom Operation and Telecom Finance 
in BSNL scheduled to be held on 08/08/2015 and 
09/08/2015 for a period of six months time.

Merger of QA Circle with Inspection 
Circle.

F. No. 4-2 I 20 L4-Restg.V-III / Pt.-tr, to, the CGM 
(QA)/ CGM  (Inspection Circle) BSNL, Dated: 8th 

July, 2015
This has reference to our letter of even number 

dated 22.4.20t5 wherein approval of CMD, BSNL 
was conveyed for the merger of QA Circle and In-
spection Circle under single CGM. Now, CMD has 
approved merger of QA Circle with Inspection Cir-
cle. Accordingly, CGMo merged circles will be re-
designated as CGM (QA & Inspection) with head-
quarter at Jabalpur.

Board level and below Board level 
posts including non-unionised 

supervisors in Central Public Sector 
Enterprises (CPSEs)- Revision of scales 

of pay w.e.f, 01.01.2007 - Payment of 
IDA at revised rates-regarding.

No. 14-1/2012-PAT(BSNL), Dated 14th July, 2015
The Department of Public Enterprises O.M. No. 

W-02/0002/2014-DPE (WC) - GL-XI/15, dated 3rd 
July, 2015 on the above mentioned subject for re-
vised IDA rates@102.6% w.e.f 01-07-2015, is for-
warded herewith for taking immediate necessary 
action by all concerned.

Board level and below Board level 
posts including non-unionised 

supervisors in Central Public Sector 
Enterprises (CPSEs)- Revision 

of scales of pay w.e.f, 01.01.2007 
- Payment of IDA at revised rates-

regarding.
No. W-02/0002/2014-DPE (WC) - GL-XI/15, Min-
istry of Heavy Industries & Public Enterprises, 

Department of Public Enterprises
In modification of this Department’s O.M. of 

even No. dated 06.04.2014, the rate of DA payable 
to the executives and non-unionized supervisors of 
CPSEs (1997 pay revision) is as follows:
(a) Date from which payable: 01.7.2015
(b) Average AICPI (2001=100) for the quarter 

March’ 2015 -May’ 2015
 March 2015  254
 April 2015   256
 May 2015   258

 Average of the quarter 256
(c) Link Point: 126.33 (as on 01.01.2007)
(d) Increase over link point: 129.67 (256 mi-

nus126.33)
(e) Revised DA Rate w.e.f. 01.7.2015: 102.6% 

[(129.67 ÷12.33) x 100]
2.The above rate of DA i.e. 102.6% would be 

applicable in the case of IDA employees who have 
been allowed revised pay scales (2007) as per DPE 
O.M. dated 26.11.2008, 09.02.2009 & 02.04.2009.

3. All administrative Ministries/ Departments of 
the Government of India are requested to bring the 
foregoing to the notice of the CPSEs under their 
administrative control for necessary action at their 
end.

Holding of Limited Internal Competitive 
Examination (LICE) for promotion of PA 
to the grade of PS in BSNL Corporate 

Office on 12.10.2015.
No. 32-1/20 15-Rectt, Dated 9th July, 2015, the 

CGM, ALTTC, Ghaziabad, All Pr. CEs/CEs (Civil/
Elect), All Chief Architects, BSNL.

It has been decided to hold a Limited Internal 
Competitive Examination (LICE) to fill up the vacant 
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posts of PS against LICE quota of Private Secre-
tary of BSNL Corporate Office for the recruitment 
years 2013-14 and 2014-15 in the grade of PS of 
BSNL C.O. as per the provisions of the Recruitment 
Rules notified vide BSNL C.O. letter No. 27-1/2001-
CSS dated 4th July, 2003 & modification vide letter 
No.27-1/2001-CSS dated 19”’ September, 2012.

2. The scheme and syllabus of the examina-
tion has been circulated vide BSNL C.O.’s O.M. 
No.104-112007 CSS dated 31.08.2010 & amend-
ment made vide letter No. 104-1/2007-CSS dated 
5” March, 2013. The details of papers and time ta-
ble of the examination (LICE) will be as under:-

“Paper-1 (Objective multiple choice) Exami-
nation will be conducted on online mode at the 
ALTTC examination center, Ghaziabad.
*” Only 5% errors will be allowed for Skill Test 
(Shorthand and typewriting). The Skill Test is 
not envisaged to be of a qualifying nature and 
the time for skill test will be intimated at the 
venue.

3. Eligibility to appear in the above examination 
shall be strictly in accordance with the CSS Branch 
circular cited in Para 1 and 2 above. Any doubt re-
garding eligibility for admission to the examination 
may kindly be addressed to AGM (CSS), BSNL 
Corporate Office, 4”’ floor, Bharat Sanchar Bhavan, 
New Delhi. Officials who are eligible in accordance 
with the eligibility conditions and who desire to ap-
pear in this examination should submit their ap-
plication in the enclosed Profornia to DGM (Pers.)

II, BSNL Corporate Office on or before 31.07.2015 
and also fill their nomination form through online on 
BSNL Training Portal ie. www.traininp.bsnl.co.in. 
Online nomination will be made from 15.07.2015 to 
31.07.2015. Application will not be received in any 
circumstances after the due date, i.e., 31.07.2015. 
AGM (CSS) BSNL Corporate Office will, in turn, ap-
prove the online nomination forms of eligible candi-
dates through online, latest by 15.08.2015. 

4. The minimum qualifying marks will be 40% 
in paper-I,(Online mode) 50% in Paper-II and 45% 
in aggregate for OC Candidates. In case of SC/ST 
candidates, the minimum qualifying marks will be 
35% in Paper-I, 50% in Paper-Il and 45% in aggre-
gate. The result/merit is to be determined on the 
basis of aggregate marks obtained in both the Writ-
ten Test and Skill Test taken together.

5. Examination of Paper-I will be conducted 
through Online mode. Each question will have four 
options for answer. Only one answer which is the 
most appropriate has to be selected by the candi-
date. Candidate is required to click on the relevant 

bubble by mouse of Computer only. It may be noted 
that negative marking entailing deduction of 25% 
marks of the question for each incorrect answer will 
be invoked.

6. The skill test in shorthand and typing will be 
conducted through computer. CGM ALTTC Gha-
ziabad will arrange for computers. APS corporate 
2000+++ software may be used for conducting the 
skill test in Hindi.

7. Shorthand Note Book for dictation and good 

Paper Subject Marks Date Duration
   of Exam
Paper-I i) General Awareness 75 12.10.2015 2 Hours (11.00 A.M.
(Objective  ii) General English 75  to 1.00 PM)
multiple choice)* iii) Computer Fundamentals 50  

Paper-II Skill Test in shorthand   1 Hours 20/30 min
Skill Test** (English or Hindi Medium)   (2PM onwards)
 @100 w.p.m. for 10(ten) 300 12.10.2015 Dictation-10 Minutes, 
 minutes   Reading-10 Minutes, 
     Transcription(English)
     - 60 Minutes
     Transcription (Hindi) - 
     70 Minutes
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quality Typing Sheets, with perforation for Secret 
Code (as given in answer books), shall be supplied 
for Paper-II by ALTTC. Each such sheet should be 
signed with rubber stamp by Centre Supervisor. 
Pencil (for paper-II) is to be brought by the candi-
dates.

8. Examination shall be conducted strictly in ac-
cordance with the rules laid down in Appendix No. 
37 of P&T Manual Vol. IV (Fifth Edition) and instruc-
tions issued in this regard from time to time. The 
examination shall be held in a centralized manner 
at ALIITC, Ghaziabad. The Chief General Manager, 
ALTTC, Ghaziabad, will be responsible for actual 
conduct of the examination.

9. Eligible candidates may download their Ad-
mit Cards from BSNL Training Portal www.training.
bsnl.co.in 15 days before the date of examination.

10. The ALTTC, Ghaziabad may communicate 
the information as detailed below to Rectt. Branch 
BSNL CO latest by 31.07.2015 positively.
(iii) Name/Address/Telephone Nos.(Office, Resi-
dence and Mobile)/E-mail Address of the exam Co-
ordinator,
(iv) Name, Designation and Address of the Super-
vising Officer, and

11. No electronic gadget or mobile phone will 
be permitted to be taken inside the examination 
premises by the candidate. 

12. The receipt of this letter may please be ac-
knowledged.

This issues with the approval of the Competent 
Authority.

Vacancy position in the grade of Junior 
Accounts officer as on 01.07.2015

No. 4-6/2015-SEA, Dated: - 02.07.2015, To, All 
Chief General Managers/Circle IFAs, BSNL 

Telecom Circles/Telephone Districts, All Chief 
General Managers/Circle IFAs, BSNL Telecom 
Project Circles/Telecom Maintenance Regions, 
All other Administrative offices/Units in BSNL.

In order to ascertain the vacancy position in the 
grade of Junior Accounts Officer, all the BSNL Cir-
cles/Districts and other Administrative Units/offices 
of BSNL are requested to furnish the staff Statistics 
in the grade of JAO/AAO as on 01.07.2015 in the 
enclosed pro-forma. Circles may ascertain, cat-
egory wise sanctioned strength against 50% quota, 

40% quota and 10% quota as given in Annexure-I 
and II and ascertain category wise vacancy posi-
tion against 50%, 40% and 10% quota as given in 
Annexure- III for JAO being a Circle cadre.

While furnishing the above information/details, 
all the Project/Maintenance Circles/ Administra-
tive offices/units of BSNL whose offices are spread 
across other states are required to intimate the 
state wise/office/unit wise break up of vacancy for 
further consideration.

It is also requested to provide the information/
details of JAOs/AAOs working in your circle as per 
details given in Annexure-IV. The required informa-
tion/details may be sent to this office latest by 24th 
July 2015 without fail in excel format at adg_sea@
bsnl.co.in

Matter may be given PRIORITY. 

Special concessions to Central 
Government Employees working in 

Kashmir Valley in attached/subordinate 
offices or PSUs falling under the 
control of Central Government.

No.39-8/2001/TE-II(pt.II) Dated 24th June, 2015, 
the Chief General manager J&K Telecom Circle, 

Bharat Sanchar Nigam Limited
Attention is invited towards this office letter 

of even No. Dated 1.05.2014 vide which Special 
Concession/facilities to employees working in 
Kashmir valley was extended for a period of one 
year upto 31-12-2013. Approval of competent 
Authority is hereby conveyed for a further extension 
of a special concession/facilities from 01.01.2014 
to 31-12-2015.

In this regard, O.M No.18016/3/2011-Estt(L) 
dated 20-4-2015 issued by Ministry of Personnel 
Public Grievances & pensions(Deptt. of Personnel & 
Training) and endorsed by DOT vide 6-21(02)/2015-
PAT dated 18-5-2015 on the subject cited above is 
enclosed herewith.

It is requested to strictly adhere to the guidelines 
contained in the above mentioned Memo and keep 
a record of all payment made on the above account.

Special concessions to Central 
Government Employees working in 

Kashmir Valley in attached/subordinate 
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offices or PSUs falling under the 
control of Central Government.
No.6-21(02)/2015-PAT dated 18-5-2015, 

Ministry of Communication & IT, Department of 
Telcommunication

The undersigned is directed to forward here-
with a copy of the Ministry of Personnel, Public 
Grievances & Pensions, Department of Personnel 
& Training, No.18016/3/2011-Estt.(L), dated 20th 
April, 2015 on the above cited subject for informa-
tion and necessary action.

Special concessions to Central 
Government Employees working in 

Kashmir Valley in attached/subordinate 
offices or PSUs falling under the 
control of Central Government.

No.18016/3/2011-Estt.(L), Ministry of Personnel, 
Public Grievances & Pensions, (Department of 
Personnel & Training), dated 20th April, 2015.

The undersigned is directed to refer to this De-
partment’s O.M. No. 18016/3/2011-Estt.(L) dated 
27th February, 2014 on the subject mentioned 
above and to state that it has been decided by 
the competent authority to extend the package of 
concessions/incentives to Central Government em-
ployees working in Kashmir Valley for a further pe-
riod of two years w.e.f. 01.01.2014. The package 
of special incentives for the year 2014 will continue 
to be the same as in 2013 and the package from 
01.01.2015 to 31.12.2015 has been revised. The 
package for two years is as per Annexure.

2. The package of incentives is uniformly ap-
plicable to all Ministries/ Departments and PSUs 
under the Government of India and they should 
ensure strict adherence to the rates prescribed in 
the package. The concerned Ministry/Department 
may ensure implementation and monitoring of the 
package in conformity with the approved package, 
and therefore, all Court cases in which verdicts are 
given contrary to the package would have to be 
contested by the Ministry/Departments concerned.

ANNEXURE
ANNEXURE to DOPT’s O.M. No.18016/3/2011-

Estt.(L) dated the 20th April, 2015
DETAILS OF PACKAGE OF CONCESSIONS 

TO CENTRAL GOVERNMENT EMPLOYEES 
WORKING IN KASHMIR VALLEY IN ATTACHED/

SUBORDINATE OFFICES OR PSUs FALLING 
UNDER THE CONTROL OF CENTRAL GOVERN-
MENT.

[Kashmir Valley comprises of ten districts 
namely, Anantnag, Baramulla, Budgam, Kupwara, 
Pulwama, Srinagar, Kulgam, Shopian, Ganderbal 
and Bandipora]

I. ADDITIONAL H.R.A AND OTHER CONCES-
SIONS:

(A) Employees posted to Kashmir Valley:

(i) These employees have an option to move 
their families to a selected place of their choice in 
India at Government expense. T.A. for the families 
allowed as admissible in permanent transfer inclu-
sive of transportation of personal effects, lump-sum 
payment for packing etc.

(ii) Departmental arrangements for stay, secu-
rity and transportation to the place of work for em-
ployees.

(iii)HRA as for Class ‘Y’ city applicable for em-
ployees exercising option at (i). Such employees 
will be eligible for drawing the normal HRA as well 
at their place of posting provided Departmental ar-
rangement is not made for his/her stay.

(iv)The period of temporary duty extended to six 
months. For period of temporary duty daily allowance 
at full rate is admissible, apart from departmental ar-
rangements for stay, security and transportation.

(B) Employees posted to Kashmir Valley who 
do not wish to move their families to a selected 
place of residence:

II. PER DIEM ALLOWANCE FOR THE YEAR 
2014: A per diem allowance of Rs.10/- is paid for 
each day of attendance to compensate for any ad-
ditional expense in transportation to and from office 
etc. This will be in addition to the transport allow-
ance, which the employee is otherwise eligible for 
under Ministry of Finance order No. 21(2)/2008-E.
II(B) dated 29.08.2008.

III. MESSING FACILITIES FOR THE YEAR 
2014 : Messing Allowance to be paid to the em-
ployees at a uniform rate of Rs.15/- per day by all 
Departments, or in lieu messing arrangements to 
be made by the Departments themselves. This rate 
of allowance will have to be adhered to uniformly 
by all the Ministries/Departments with effect from 
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01.07.1999. The slightly higher rate of Rs.25.50/- 
adopted by the Department of Telecom and Posts 
and allowed to be continued as a special case by 
the Department of Personnel in consultation with 
the Ministry of Finance, would, however, continue 
to be paid at the said rate.

IV. PER DIEM ALLOWANCE FOR THE YEAR 
2015: The per diem allowance of Rs. 10/- paid for 
each day of attendance to compensate for any ad-
ditional expense in transportation to and from of-
fice etc. is raised to Rs.50/- per day at par with the 
above reimbursement of travel charges for travel 
within city.

V MESSING FACILTIES FOR THE YEAR 2015 
: Messing allowance of Rs. 15/- & 25.50 is revised 
at par with rates of ration money given to CAPFs 
personnel i.e. Rs. 85.96.

VI. PAYMENT OF MONTHLY PENSION TO 
PENSIONERS OF KASHMIR VALLEY: Pension-
ers of Kashmir Valley who are unable to draw 
their monthly pensions through either Public Sec-
tor Banks or PAO treasuries from which they were 
receiving their pensions, would be given pensions 
outside the Valley where they have settled, in re-
laxation of relevant provisions.

NOTE :-1. The package of concessions/facili-
ties shall be admissible in Kashmir Valley compris-
ing of ten districts namely, Anantnag, Baramulla, 
Budgam, Kupwara, Pulwama, Srinagar, Kulgam, 
Shopian, Ganderbal and Bandipora.

2.  The package of concessions/facilities shall 
be admissible to Temporary Status Casual labor-
ers working in Kashmir Valley in terms of Para 5(i) 
of the Causal Laborers (Grant of Temporary Status 
and Regularization) Scheme of Government of In-
dia, 1993.

3. The benefit of additional HRA admissible un-
der the Kashmir Valley package shall be admissi-
ble to all Central Government employees posted to 
Kashmir Valley irrespective of whether they are na-
tives of Kashmir Valley, if they choose to move their 
families anywhere in India subject to the conditions 
governing the grant of these allowances.

4.  The facilities of Messing Allowance and 
Per Diem Allowance shall also be allowed to na-
tives of Kashmir Valley in terms of the Kashmir 
Valley package.

Timely settlement of pensionary 
benefits - instructions regarding.

No 40-6/2015-Pen(BSNL) All Administrative/Cad-
re Controlling Units, Bharat Sanchar Nigam LTD,

In terms of Rule 61(4) of CCS (Pension) Rules, 
1972, pension cases are required to be submitted 
to DOT not before than six month before the date 
of retirement of employee by pension sanctioning 
authority. In this, regard, this office has issued in-
structions from time to time on timely settlement of 
retirement benefits in respect of unabsorbed and 
absorbed BSNL retirees. It has, however, been ob-
served that in some cases, service book of the retir-
ing officer/offical received in Pension Section (Estt 
Branch), BSNL C.O, New Delhi from the respetive 
cadre controlling/administrative branch are found 
incomplete due which issue of PPO and other final 
retirement benefits are getting delayed which great 
inconvenience to the pensioners.

2. The undersigned is, therefore, directed to 
refer to all the circulars/instructions issued in this 
regard and to reiterate the following instructions for 
their strict compliance:-

(i)  Since the pension cases are o be sent to 
DOT six months before the date of retirement in 
order to achieve he target, the Cadre Controlling 
Units will need to initiate necessary action well in 
advance i.e atleast eight months in advance.

(ii)  The pension papers being forward to DOT 
must be complete in all respects till the date of for-
warding.

(iii) To ensure the above target, all the Cadre 
Controlling Units will have to contact each retiring 
official/officer for submission of complete pension 
papers to Pension Section, Estt. Branch, BSNL 
C.O. new Delhi. In case some employees fail to do 
so even after individual request, names of such de-
faulters may be displayed prominently on the BSNL 
internet site, However, on submission of pension 
papers, their names may be got deleted from the 
site immediately.

(iv) All Cadre Controlling Units will prepare lists 
of retiring employees 24 months in advance as on 
1st January and 1st July and send it to Pension 
Section, BSNL C.O, Estt. Brance enable to send 
DOT. This list will required to be updated frequently 
in the even of any change like transfer, voluntary 
retirement, resignation of death etc.
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(v)  In this regard, it also very in important that 
each pension case should be completed in all re-
spects as far as possible before being sent to the 
DOT so that necessity of queries to be raised by 
DOT is minimized. A list of frequent queries being 
raised by Pension Paying Authority is enclosed 
so that adequate attention is paid thereon before 
sending the pension cases to the DOT.

List of Frequent Queries being raised By 
pension Paying Authority on pension cases.

1. The service of the employee for certain pe-
riod has not been verified.

2. Leave Salary and Pension Contribution for 
certain period has not been remitted to DOT.

3. Details of LSPC remitqance i.e. amount, 
cheque No. & date by which it has been sent to 
DOT has not been mentioned in the service book.

4.Difference of LSPC due to financial up-grada-
tion/ implementation of 6th CPC, 2nd PRC etc. as 
not been remitted to DOT.

5. There are no nominations in the service book 
of the officer in respect of GPF, GSLI and Gratuity 
etc.

6. Pension papers do not contain the exact date 
of birth of the spouse of the employee.

7. Pension contribution for certain period is less 
paid.

8. Pay fixation of the employee is not in order.

 S. No Check Points Yes No Remarks
 1.  Whether Form-5 duly got filled by the retiring employee has been
  collected
 2.  Whether date of birth and the date of confirmation in the service has
  been properly recorded in the Service Book of the retiree
 3.  Whether the Annual certificates of verification of service with reference
  to pay bills have been regularly recorded in the Service Book.
 4.  Whether entry has been made in the Service Book regarding counting
  the period of extraordinary leave as qualifying for pension.
 5. Whether an entry has been made in the Service Book if the pre-break
  in service would qualify or amount to forfeiture of past service. 
 6.  Whether entry has been made in the service Book regarding recovery
  of leave and pension contributions for BSNL period/ foreign service,
  if any, specifying the period.
 7.  Whether nomination for Retirement/Death/ Gratuity/ GPF and GSLIS
  have been properly recorded in service Book of the retiree.
 8.  Whether leave Account of the retiring personnel has been up dated with
  the latest leave availe by him.
 9.  Whether list of family member has been checked in Part II of  the
  Service Book.
 10.  Whether no dues Certificate and Vigilance Clearance of the  retiring
  employee has been collected in the retiring month.
 11.  Whether calculation sheet has been prepared in the prescribed form.
 12.  whether form 7 has been completed with a covering letter in Form 8
  alongwith Service Book of the BSNL absorbed employee duly 
  completed  up to date and any other documents relied upon for the 
  verification of service.

Check list to be tick marked before sending the retirement papers to CCA 
unit for issue of PPO
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9. No dues/vigilance certificate has not been 
furnished 

10.  Some column in pension forms are unfilled.
11. Leave account is incomplete.
12. Spelling of the name of employee in the 

pension papers does not match with the name, of 
the employee recorded on the 1st page of his/ her 
Service book.

Issue related to reduction in of the 
revised pay scale in respect of directly 
recruited TTAs appointed on or after 

01 .01.2007 and upto 7.5.2010 as 
compared to their pay in-the pre-

revised pay scales.
F.No.1-02/2012-PAT(BSNL) Dated: 13-July-201 5

Attention is invited to the proviision contained 
in para 2.2 of the Office order No. 1-1612010- 
PAT(BSNL) dated 7.5.2010, as per which a direct-
ly recruited TTA joining on or after 1.1.2007 was 
placed at the initial stage i.e. Rs. 136001- of the 
revised NE-9 IDA pay scale of Rs. 13600-25420 in 
which they were appointed in BSNL. It was further 
provided therein that in cases where emoluments 
in the pre-revised pay scale on the date of joining 
BSNL [i.e. Basic Pay + DPIDA applicable on the 
date of joining] exceeded the sum of the pay fixed 
in the revised pay scale and applicable IDA thereon 
on the same date, the difference was to be allowed 
as Personal pay. The personal pay so a-ll owed 
was however to be absorbed in subsequent annual 
increments. 

2. The matter has been reviewed and the com-
petent authority has decided to dispense with the 
methodology of pay fixation as referred to above 
and to fix the pay of such directly recruited TTAs 
(NE- 9) appointed on or after 01 .01.2007 and 
upto 7.5.2010 at the minimum of revised NE-9 IDA 
pay scale plus one advance increment not to be 
absorbed in future increments. These employees 
shall be paid due arrears of pay resulting from the 
above re-fixation.

3. In view of decision contained in para 2 above, 
the pay of the employees under reference may be 
fixed at Rs. 140101- on their date of appointment. 
Personal pay, if any, drawn by such employees as 
referred to above may be adjusted accordingly. 
Wherever such Personal Pay does not get com-

pletely adjusted in the one advance increment, the 
residual thereof may be absorbed in future annual 
increments in normal course.

4. Heads of Circles are requested to implement 
the above order in letter & spirit and report compli-
ance to this office at the earliest.

Sending Pay slip on E-mail of employees 
No. CI.T/8 -2/2015/ERP/RolI out, to dated 26th 

June, 2015
This is to bring to your kind notice that ERP 

now has a facility to send the pay slip every month 
through mail to all the employees. All employees 
are requested to register the e-mail ID on the ESS 
portal. The e-mail ID qan be personal email ID of 
an employee and not necessarily the official’ ID of 
bsnl.co.in. The detailed procedure on how to ex-
ecute this is provided in an attachment. The proce-
dure is available on the help desk of ERP portal. he 
job should be executed once the pay roll has been 
completed successfully for respective pay roll area. 
This shall be done by circle pay roll team member.

For those employees who do not have access 
to computer or e-mail or areIT illiterate, it is sug-
gested that the e-mail ID of the supervisor may be 
given for such employees. Another suggestion is to 
give a common e-mail ID for all those employees 
and one officer who is the owner of that e-mail ac-
count shall take the print out of the salary slips of 
those employees to be handed over to them.

This will be effective from June salary. 

You are requested to instruct all employees and 
the accounts officer in charge of pay roll process to 
ensure e-mail ID registration of all the employees 
in ERP.

Feedback may please be provided to Sh. V.N. 
Rai, DGM (ERP) on <dgmerphcml@gmail.com>.

15th AIBSNL Cultural Competition 
2015-16 Finalisation of date and venue
No.29-02/2015-BSNL(sports) Dated 11.6.2015, 

The A.D (Welfare) & Secy. CS & CB BSNL Odis-
ha Circle, O/o CGM, Odisha telecom Circle BSNL

Please refer to your letter dated 3.6.2015 on 
the above subject

I am directed to inform you that your request for 
conduction the 15th All India BSNL Cultural Com-
petition from 2.9.2015 to 4.9.2015 at Bhubneshwar 
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has been considered and agree to. In this regard 
you are requested to send the budget estimate as 
per norms to this office well in time without any fur-
ther delay for conducting the tournament smoothly.

It is also informed that 18 teams of the follow-
ing telecom circles will participate in the above said 
tournament.

A.P, Assam, Bihar, Chhattisgarh, Gujarat, 
HP, J&K, Karnatka, Kerala, MH, MP, NTR, NE-
I, NE-II, Punjab, Rajasthan, TN, UP(E), UP(W), 
West Bengal

Your requested to plese inform all the secter-
ariess of participant BSNL Circle Sport& Cultural 
Board the date, Venue and requisite details of the 
above AIBSNL badminton Tournament 2015-16.

15th AIBSNL LawnTournament 2015-16 
Finalisation of date and venue

No.29-03/2015-BSNL(sports) Dated 11.6.2015, 
The Asstt. General Maneger/Secretary, BSNL 
Maharashtra Circle Sports & Cultural Board
Please refer to your letter dated 3.6.2015 on 

the above subject
I am directed to inform you that your request 

for conducting the 15th All India BSNL lawn Tennis-
Tournament from 24.9.2015 to 26.9.2015 at Nag-
pur has been considered and agree to. 

It is also informed that 8 teams of the follow-
ing telecom circles will participate in the above said 
tournament.

Gujarat, MH, MP, Orissa, Punjab, TN, UP(E), 
UP(W). 

Your requested to plese inform all the secter-
ariess of participant BSNL Circle Sport& Cultural 
Board the date, Venue and requisite details of the 
above AIBSNL badminton Tournament 2015-16.

15th AIBSNL Badminton Tournament 
2015-16 Finalisation of date and venue
No.29-04/2015-BSNL(sports) Dated 16.6.2015, 
Sh-A.R.meta, AGM(Estt.), O/o CGMT, Gujarat 

Telecom Circle, Telephone Bhawan, C.,G, Road
Please refer to your letter dated 8.6.2015 on 

the above subject
I am directed to inform you that your request 

for conduction the 15th All India BSNL Badminton 
Tournament from 8.9.2015 to 11-9-2015 at sports 

Complex, Khokra Ahmedabad, Gujarat has been 
considered and agree to. In this regard you are re-
quested to send the budget estimate as per norms 
to this office well in time without any further delay 
for conducting the tournament smoothly.

It is also informed that 18 teams of the follow-
ing telecom circles will participate in the above said 
tournament.

A.P, Assam, Bihar, Chhattisgarh, Haryana, HP, 
Jharkhand, Kerala, MH, MP, NE-I, NE-II, Punjab, 
TN, UP(E), UP(W), Uttaranchal, West Bengal

Your requested to plese inform all the secter-
ariess of participant BSNL Circle Sport& Cultural 
Board the date, Venue and requisite details of the 
above AIBSNL badminton Tournament 2015-16.

Non-applicability of Rule(ii)(b) of BSNL 
CDA Rule 2006 in respect of absorbed 

employee.
No.2-4/2011-Restg (pt.) Dated 17th July 2015, 
General Secretary NFTE,C-4/1, Bangla Sahib 

(Baird Raod), N.D. 110001
Ref: Your letter No TF-1318 dated 8.12.2014
Please refer to your above referred letter reg. 

non-applicability of rule (ii)(b) of BSNL CDA Rule 
2006 in respect of absorbed employees. The pro-
posal was sent to Legal Cell for comments & accord-
ing to Legal Cell Provision d Rule 55(ii)(b) of BSNL 
CDA Rules are similar to provisions of FR 56(j) and 
Ride 48(1)(b) of CSS(Pension) Rule 1972. Further 
there are GOI  instructions for periodical review of 
performance of Govt. Servant covered under these 
Rules. The provisions are basically for pre mature 
retirement on review of performance. This does 
not amount to removal, dismissal or retrenchment. 
Therefore, provisions of Rule 37A (25)(c) are not 
attached in cases of such retirement where provi-
sions of Rule 55 (ii)(b) of BSNL CDA Rules may be 
invoked in case of absorbed employees also. “So 
there is no need of proposed amendment.

3. In view of legal Cell above, the suggestion to 
delete Rule-55(ii)(b) of BSNL CA Rule 2006, cannot 
be acceded to.

Order
No.414-09/2014-Pers.I,Dated 8th July 2015
DOT vide order No.1-1/2015-PSA dated 

8.7.2015 and in exercise of the powers conferred 
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under article 111 of the Memorandum of Asso-
ciation& Articles of Association of Bharat Sanchar 
Nigam Limited (BSNL), the competent Authority 
has appointed, MS S.T.Ray, Executive Director (Fi-
nance), Bharat sanchar Nigam Limited (BSNL) as 
Director (HR), BSNL on immediate absorption ba-
sis, in scale of Rs.75,000-1,00,000-IDA for a period 

of Five years from the date of her assumption of 
charge of the post or till the date of her superannua-
tion, or until further orders whichever is the earliest.

2. The detailed terms and conditions of the ap-
pointment of MS S.T.Ray as Director (HR),BSNL 
will be governed as per DPE guidelines on the sub-
ject and are being issued separately.

Minutes of the Meeting of the Joint Committee for Change of 
Designations of non-executive employees in BSNL

No: 2-4/2007 -Restg (Vol-II) Dated: 28th July, 2015 

A meeting of the Joint Committee for change of 
designations of non-executive employees in BSNL 
was held on 28th July, 2015 at 11 AM in Meeting 
Room, 8th Floor, Bharat Sanchar Bhawan, New 
Delhi. The following were present: 

Official  Side 

1. Sh. Shameem Akhtar, Sr. GM (SR / Restg./
WS&I) 

2. Smt. Madhu Arora, GM ( Estt.) 

Staff Side 
1. Shri P. Abhimanyu, Gen. Secretary, BSN-

LEU 
2. Shri C. Singh, Gen. Secretary, NFTE
3. Shri Balbir Singh, President, BSNLEU 
4. Shri Animesh Chandra Mitra, Vice-Presi-

dent, BSNLEU 
5. Shri Mahavir Singh, Circle Secretary, 

Jharkhand, NFTE 
All the members of the Joint Committee were 

welcomed by Sr.GM (SR)/ Restg./WS&I) 
2. Many rounds of discussion & deliberations 

on the subject matter have taken place in the past. 

Now, a consensus has reached between the of-
ficial and staff side on the issue of new designa-
tions for Telecom Technical Assistant (TTA), Sr. 
Telecom Operating Assistant (Sr. TOA), Telecom 
Mechanic (TM) and Regular Mazdoor (RM). Pre-
sent designations and proposed new designa-
tions are tabulated below: 

New designations have been proposed with 
the hope that they would have positive impact on 
morale of the staff, customer perception & Com-
pany's overall brand image. 

The meeting ended with vote of thanks.

S. No. Present Designation Proposed New Designation 
 1 Telecom Technical Assistant TTA Junior Engineer 
 2 Sr. Telecom Operating Assistant (Sr.TOA) 
  in NE-11 & NE-12 pay scale  Office Superintendent 
  Sr. TOA in NE-7 to NE-10  Pay Scale Office Superintendent
 3 Telecom Mechanic (TM) Telecom Technician
 4 Regular Mazdoor (RM) Telecom Assistant
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LETTERS TO BSNL MANAGEMENT
Merger of Jind SSA with Sonipat 

business area ignoring all the 
parameters vide No.-4-212014-Restg 

(V-Ill), Dated 19th Feb. 2015.
TF-08, Dated 13-7-2015, Director(HR) BSNL
We enclose herewith a representation signed by 

all the District Secretaries of various executive and 
non-executive Assn/Union of Jind SSA. The GM TD 
Jind has forwarded this representation to CGMT Har-
yana circle for further action.

The representation is self explanatory and it is 
crystal clear that Jind SSA is having all the status 
as per parameters decided to select a business area 
head quarter. The Jind is far better in all aspects like 
revenue, business potential, marketing, customers 
base than the Sonipat.

So far Geographical situation is concerned, it is 
not at all feasible to merge Jind SSA under the busi-
ness area of Sonipat as it is far from the Sonipat and 
*it will cause much inconvenience to our staff as well 
as it will badly effect the services also.

We therefore request you to kindly intervene to 
review the matter of merger in light of facts and cir-
cumstances mentioned in the representation by all 
the staff Union/Association

Abnormal delay in publication of JTO 
LICE results in Tamilnadu Circle on the 

basis of recalculated vacancies.
TF-14/2(b), Dated 10.7.2015, Director (HR), BSNL

Kindly recall staff side submission in 32” National 
council meeting, where we were requested not to lin-
ger the issue through court cases at higher level, but 
the settlement should be done according to the ver-
dict of court at initial stage only.

In Tamilnadu circle as reported the vacancies 
were not calculated as per of rules/instructions is-
sued by corporate office. After intervention of BSNL 
HQ the process of recalculation started but yet to 
completed by the management. It is reported that the 
circle management suddenly decided to file a SLP 
in Supreme court, keeping the order of Madras High 
Court aside. It is neither desirable nor acceptable.

We therefore request you to kindly intervene to 
stop the litigation at h’lgher stage and kindly ensure 
early recalculation of vacancies and publication of 
JTO results on that basis.

Clarification for reimbursement of 
dietary Supplements under BSNLMRS.
No.BSNL/Admn.I/15-6/14,Dated17thApril, 2015

Clarifications were sought regarding reim-
bursement of cost of dietary Supplements etc. 
under outdoor medical expenditure. Competent 
Authority has decided that reimbursement of all 
dietary Supplements including inadmissible foods, 
tonics, toiletries and medicines are restricted in the 
CGHS/CS(MA) Rues from time to time shall also 
be restricted under BSNLMRS. It is decided that re-
imbursement of treatments undertaken from para-
medical staff should be on the advice of the quali-
fied registered medical practitioner for the purpose.

Compassionate ground appointment 
(CGA)- Circle High Power Committee.

No.273-19/2015/CGA/E-IV, Dated15-7-2015, All 
CGMs, Bharat Sanchar Nigam Limited

I am directed to refer to this office letter of even 
No. dated 10-6-2015, addressed to CGM Haryana 
and copy endorsed to all CGMs vide which it was 
requested, that Compassionate ground appoint-
ment (CGA) cases may be considered by circle 
High Power Committee (CHPC) separately for 
group C & D Cadre vacancies by preparing sepa-
rate weightage point lists.

The matter has been re-examined and it has 
been decided that circle High Power Committee 
(CHPC) meeting ay be conducted after clubbing 
the vacancies of group C & D together and common 
weightage points list may be prepared in descend-
ing order of weightage points of the appl cants. 
Recommendation may be made as per weightage 
points of the applicants vis-a-vis total number of va-
cancies. Recommendation for group C or D post 
may be made as per e ucational qualification of the 
applicants. The vacancies which remain unfilled 
due to non vailability of eligible applicants,may be 
carry forwarded for next year.

The recommendatio of circle High Power Com-
mittee alongwith the approval of CGMT may be sent 
to this  for concurrence. The circles which have not 
conducted circle High Power Committee meetings 
till date are requested to ad in accordance with this 
letter and complete the circle High power Commit-
tee (CHPC) meeting latest by 31-7-2015.

The letter of even No.dated 10.6.2015 issued 
by this office may be taken as withdrawn.
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 laikndh;

HksnHkko Lohdkj ugha
f}rh; osru fu/kkZj.k le>kSrk ykxw gksus ds QyLo#i 

1-1-2007 ;k blds ckn dEiuh esa fu;qDr fd, x, 

dfeZ;ksa dks osru uqdlku dk f'kdkj gksuk iM+kA ;g osru gkfu 

bruh vf/kd Fkh fd blls uku&bDthdqfVo dfeZ;ksa esa dkQh 

jks"k O;kIr gks x;kA viuh izfrc/krk ,oa ijEijk ds vuqlkj 

,u-,Q-Vh-bZ- us u dsoy bl eqn~nksa dks mBk;k cfYd iwjs ne 

ds lkFk bldks vkxs c<+k;k vkSj ;g ml le; dh ?kVuk gS 

tc ;g ekU;rk esa Hkh ugha FkhA dbZ ckj izfrfuf/kRo fd;k 

x;k rFkk vukSipkfjd fopkj foe'kZ izca/ku ds lkFk djds 

LVkQ dh ijs'kkfu;ksa ls voxr djk;k A izca/ku us vUrr% 

th- ,e- dh ,d desVh cuk;k tks bl eqn~ns ij ifj'khyu 

dj viuh fjiksVZ nsA desVh ds xBu ds fy, Hkh la?k us viuk 

vf/kdre ncko cuk;k] rc tkdj bldk xBu gks ik;k A

dfeZ;ksa dk osru uqdlku ,d xaHkhj ekeyk Fkk vkSj 

rkfdZd lek/kku ds fy, lko/kkuh ls gSaMy djuk FkkA la?k 

desVh ds lnL;ksa ls yxkrkj lEidZ cuk, j[kk vkSj dfeZ;ksa 

dh ijs'kkuh ls mUgsa voxr djkrk jgkA dkQh fopkj fofue; 

ds ckn desVh us izHkkfor LVkQ dks ,d bUØhesUV osru o`f¼ 

dh flQkfj'k izca/ku dks lkSai nhA fdUrq dfri; dkj.kksa ls 

blesa jksM+s vVdk, x, tks izkd`frd FksA tks izfriwfrZ jkf'k 

flQkfj'k dh xbZ] og ts-,-vks-@ts-Vh-vks- dh rqyuk esa de 

Fkh fdUrq osru {kfr dks desVh }kjk Lohdkj fd;k x;k vkSj 

mldh HkjikbZ ds fy, flQkfj'k dh xbZA gekjh ;gha iz;kl 

rFkk izfrc¼rk FkhA

bl rjg ds crkZo ds dkj.k gks ldrs gSa fdUrq osru 

uqdlku dh {kfr iwfrZ dk /;ku j[kk x;kA us'kuy dkmfUly 

dh iwoZ dh yxkrkj nks cSBdksa esa LVkQ lkbM us eqn~ns dks 

tksj 'kksj ls mBk;k ftlls izca/k lfefr us cksMZ dks desVh ds 

izLrko ij fopkj ,oa vuqeksnu ds fy, Hkstk] ftlesa ,fj;j 

ds lkFk ,d osru o`f¼ izLrkfor dh xbZ Fkh A

fdUrq cM+s gh vk'p;Z dk fo"k; gS fd izca/ku us mijksDr 

flQkfj'k dks dsoy Vh-Vh-,- laoxZ ds dfeZ;ksa dks nsus dk 

vuqeksnu fd;k vkSj vkj-,e- ,oa lh-Vh-vks-,-oxks± dks ykHk  

oafpr dj fn;k tcfd ;s leku HkqDrHkksxh FksA iz'u mBuk 

LokHkkfod gS fd ,slk HksnHkko D;ksa \ izca/ku ls bl izdkj 

crkZo dh vis{kk ugha dh tkrh gSA la?k HksnHkko ds iwjh rjg 

fo#¼ gS vkSj U;k; ds fy, vkf[kjh {k.kksa rd yM+rk jgsxkA 

la?k bl ij n`<+ izfrK gSA

t;iqj esa lEiUu jk"Vªh; dk;Zdkfj.kh dh cSBd ds 

mijkUr ekaxksa dh lwph fu"iknu ds fy, iz'kklu dks lkSaih 

xbZA ;g Hkh fopkj.kh; gS fd cksMZ us vHkh rd ts-,-vks-@

ts-Vh-vks- dk vkj-vkj- vkSj uku&bDthD;qfVo ,u-bZ-ih-

ih- esa bZ&1 osrueku dks eatwjh ugha nhA bl rjg dk crkZo 

ch-,l-,u-,y- cksMZ ls visf{kr ugha gSA mUgsa ;g vglkl 

gksuk pkfg, fd bl rjg dk HksnHkkoiw.kZ crkZo dEiuh ds 

fgr esa ugha gS vkSj dehZ bls ipk ugha ik,axsA bu dk;ksZ± dk 

mRrjnkf;Ro ftu yksxksa ij gS mUgsa /;ku nsuk gksxk fd HksnHkko 

dks u rks Lohdkj fd;k tk ldrk gS u gh bls  vkSfpR; 

iw.kZ Bgjk;k tk ldrk gSA ;g dEiuh ds O;kid fgr esa Hkh 

ugha gSA izR;sd ekg deZpkjh lsokfuo`Rr gks jgs gSa rFkk bZ&1 

osrueku ls oafpr gks jgs gSaA ts-Vh-vks- rFkk ts-,-vks- HkrhZ 

fu;e ugha vuqeksfnr gksus ds dkj.k foHkkxh; ijh{kkvksa dk 

vk;kstu ugha gks ik jgk gSA 

nks o"kks± dh fjfDr;ksa ds fo:¼ foHkkxh; ijh{kk,a ugha  

gksus ds dkj.k deZPkkfj;ksa esa fujk'kk mRiUu gks jgh gSA izcaèku 

dks bl rF; dks xaHkhjrk ls laKku ysuk pkfg,A

 cksMZ cSBd
ch,l,u,y cksMZ dh cSBd 10 vxLr dks izLrkfor 

gSA bl cSBd esa fuxe ds dkfeZd ;kstuk dks cksMZ eas izLrqr 

fd;k tk,xk rFkk blds i'pkr~ LVkWQ lkbZM ls fopkj 

foe'kZ djds iqu% cksMZ esa ekeys dks Hkstk tk,xkA

Lora=rk fnol dh c/kkbZ
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t;iqj esa la?k dk;kZy; dk mn~?kkVu
fnukad 24 twu ds Jh vkj-ds-feJ] lhth,e us izkarh; 

la?k dk;kZy; dk mn~?kkVu fd;kA lka;dky lkFkh ds-,y-

'kekZ dh v/;{krk esa o`gr lHkk vk;ksftr gqbZA ftls egkea=h] 

izkarh; ea=h rFkk lhth,e us lEcksf/kr fd;kA lhth,e dk 

Lokxr djrs gq, egkea=h us deZPkkfj;ksa ls lg;ksx LFkkfir 

djds ch,l,u,y dks ladV ls ckgj fudkyus dh vihy 

fd;kA lhth,e deZPkkfj;ksa dh leL;kvksa ds lek/kku dh  

viuh izfrc¼rk O;Dr dhA

lkFkh nhf{kr] izrh; ea=h us /kU;okn izLrqr fd;k rFkk 

,y-ih fot; us lapkyu fd;kA

izkarh;@,l,l, Lrjksa ij izsl okrkZ
ch,l,u,y us ßukbV Ýh dkWyß rFkk ßÝh iSu bafM;k 

jksfeaxß ;kstuk,a ykxw dh gSA buds izpkj gsrq izkrh; rFkk 

lfdZy Lrjksa ij izsl okrkZ vk;ksftr dh tk;A dkiksZjsV 

dk;kZy; us gksfM±Xl] yhQ ysV vkfn ds uewus Hkh tkjh fd, gSA

jk"Vªh; v/;{k dk- bLyke dh ekrk dk 
fuèku

lkFkh bLyke vgen] v/;{k ds ekrk dk nsgkar fnukad 

17 ebZ dks gks x;kA og ml le; bykgkckn esa gh FksA 

gsMDokVZj muds nq[k esa lfEefyr gSA 

izR;sd Hkkjrh; ij 44]095 :i;k dk ½.k
orZeku ljdkj 8ø xzksFk dh ppkZ dj jgh gSA ljdjh 

[kpks± gsrq ½.k ysuk iM+ jgk gSA blls izR;sd O;fDr ij dtZ 

esa o`f¼ gks jgh gSA o"kZ 2014&15 esa dtZ 2]966 :i, 

esa o`f¼ gksdj 44]095 :i;k gks x;kA

(vk/kkfjr ,uchVh] 17 tqykbZ)

2 flrEcj dks ns'kO;kih gM+rky
dsanzh; VªsM ;wfu;u laxBuksa us 2 flrEcj dks Jfed 

fojksèkh uhfr;ksa ds fojks/k esa ,d fnu] 2 flrEcj] 2015 dks 

gM+rky laxfBr djus dk vkokg~u fd;k gSA izLrkfor la'kksèku 

deZPkkfj;ksa dks ukSdjh ls fudkyus dk ekxZ iz'kLr djsxkA

iz/kkuea=h us ßfMthVy bafM;kß 
lekjksg dk mn~?kkVu fd;k

eku~uh; iz/kkuea=h Jh ujsUnz eksnh fnukad 1 tqykbZ dks 
ßfMthVy bafM;kß ds izksxzke dk tkus&ekus dkWiksZjsV gfLr;ksa 
vEckuh cznlZ rFkk (fjyk;al xzqi ds ps;jijlu vfuy 
vEckuh rFkk fjyk;Ul ft;ksa ds ekfyd eqds'k vEckuh)] 
,;jVsy ds lquhy Hkkjrh] foijks ds vthe izesth rFkk vU; 
lSdM+ksa m|ksxifr;ksa dh mifLFkfr esa mn~?kkVu fd;kA eku~uh; 
lapkj ea=h Hkh lekjksg esa mifLFkr FksA

vk'p;Z dk fo"k; rks ;g Fkk fd bl HkO; lekjksg esa 
ch,l,u,y tks fd lEiw.kZ Hkkjr dks nwjlapkj ls tksM+rk 
gS rFkk lsok nsrk gS mldk uke ysus okyk dksbZ ugha FkkA 
ljdkj ds izfrfuf/kx.k dks Lej.k ugha jgk gS fd ;g miØe 
ljdkj dh lkekftd rFkk vkink ds le; dh ftEenkfj;ksa 
dk Hkh fuokZg djrk gSA ch,l,u,y ds izfr mnklhurk 
dk ;g ifjpkjd gSA bl volj ij fMftVy bafM;k gsrq 
m|ksx txr ds ekfydksa us :i, 4-5 yk[k djksM+ fuos'k 
dh  ?kks"k.kk dh gSA lkFk gh lkFk 1-8 fefy;u ukSdjh ds 
l`tu dh Hkh ?kks"k.kk gqbZA ljdkj m|ksxifr;ksa }kjk ukSdjh 
ds volj miyC/k djsxhA ijarq ch,l,u,y ftldh 
lkekftd ftEesnkjh gS mlesa vfrfjDr ukSdjh ds volj 
ds LFkku ij deh gsrq ncko Mkyk tk jgk gSA ;g fofp= 
[ksy gSA m|ksxifr;ksa us iz/kkuea=h dh Hkwfj&Hkwfj iz'kalk dh 
D;ksafd os nzqr xfr ls fu.kZ; ysrs gSA ijarq ch,l,u,y dks 
vkfFkZd lgk;rk iznku djus esa foyEc fd;k tk jgk gSA 
mifLFkr m|ksxifr;ksa ds dqN ,slh Hkh gfLr;ka Fkha tks iwoZ 
esa ch,l,u,y dks ekjus ds d`R; fd, gSA

Lej.k jgs fd ch,l,u,y us uksQsu ds }kjk 20]000 
xzke iapk;r dks tksM+k gs ftlds dkj.k lekjksg laHko gks 
ldkA ljdkjh daiuh vkinkvksa ds le; ftEessnkfj;ksa dh 

fuokZg fd;k gSA ijUrq foMEck gS fd blds i'pkr Hkh nzqr 

lwpuk,a vkfn

izkarh; lfpoksa dh cSBd
fnukad 10] 11 flracj dks fnYyh esa izkarh; lfpoksa 

dh cSBd gksxh ftlesa lsok rFkk laxBukRed fLFkfr ij 
ppkZ gksxhA
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xfr ls fu.kZ; ysus okyh ljdkj us ?kks"k.kkvksa ds vfrfjDr 
dEiuh dh dksbZ lgk;rk ugha dh gSA ch,l,u,y dk fM-
ftVy bafM;k izksxzke esa fuos'k futh daifu;ksa dh rqyuk esa 
ux.; gSA futh {ks= dks [kqyh NwV gSA

1 tqykbZ dk HkO; lekjksg Li"V djrk gS fd orZeku esa 
futh dEifu;ksa rFkk m|ksx tcr ds ekfydksa dk cksyckyk 
gSA ljdkjh miØeksa] ch,l,u,y lfgr dh vuns[kh gks jgh 
gS ;|fi fd fuxeksa us ns'k ds vkfFkZd <+kaps dks etcwr djus 
ds egRowi.kZ Hkwfedk fuokZg fd;k gSA

ch,l,u,y esa bfrgkl
Jhefr ,l-Vh-jk; dk;Zikyd funs'kd foÙk us 

nwjlapkj foHkkx dks vkns'k la[;k1&1@2015 
ih,l, fnukad 8-7-2015 ,oa ch,l,u,y ds i=kas 
419&09@2014715 ilZ&fnukad 8-tqykbZ 2015 
ds vkyksd esa rRdkfyd izHkko ls fnukad 9-7-2015 
dks funs'kd (ekuo lalk/ku fodkl) ds in Hkkj xzg.k 
dj fy;k gSA ,u,QVhbZ izfrfuf/k eaMy mDr volj 
ij feydj Jhefr jk; dks c/kkbZ ,oa 'kqHkdkeuk vfiZr 
djrs gq, ch,l,u,y ds fodkl esa gjlaHko lg;ksx dk 
opu fn;kA

;g izFke volj gS tc fd efgyk vf/kdkjh dkfeZd 
foHkkx dh vxqok gSA ;g izFke volj gS tcfd vkbZVh,l 
oxZ ds LFkku ij foÙk ls vf/kdkjh p;fur gqbZ gSA

izcaèku @iz'kklu ls i=
ch,l,u,y esa varkfjd@ckg~; mEehnokjksa dh 

izcaèku izf'k{kq ds in ij HkrhZ lacaf/kr
,u,Q&74@2015&fjØwV fnukad 7 tqykbZ 2015 lHkh 

eq[; egkizca/kd] ch,l,u,y nwjlapkj ifjeaMy
funs'kkuqlkj lwfpr djuk gS fd fnukad 8-8-2015 

,oa 9-8-2015 dks izca/ku izf'k{kq ds in ds fy, v;ksftr 
gksus okys vkarfjd@ckg~; vH;kfFkZ;ksa dh ijh{kk vxys N% 
ekg rd ds fy, LFkfxr dj nh xbZ gSA ;g lwpuk l{ke 
inkfèkdkfj;ksa ds vuqeksnu ls tkjh dh tk jgh gSA

Hkkjr ljdkj] Hkkjh m|ksx ,oa yksd m|ferk 
ea=ky;] yksd m|ferk foHkkx] 

dk;kZy;&vfèklwpuk
u-MCY;w&02@002@2014&MhihbZ(MCY;wlh)&XII@15 

mi;qZDr vf/klwpuk ds }kjk yksd miØe ds dksMZ 

Lrjh; ,oa mlds uhps i;Zos{kdh; Lrj ds deZpkfj;ksa ds 

fy, iqujhf{kr vkS|ksfxd eagxkbZ HkÙks dh njdkjh dh xbZ 

gS ftlls fnukad 1-1-2015 ls dqy eagxkbZ HkÙkk dh nj 

102-6 izfr'kr gksxh vFkkZRk~ iwoZ ls HkÙks esa 2-1 izfr'kr 

dh o`f¼ ntZ dh xbZ gSA

D;w, lfdZy dk fujh{k.k lfdZyksa esa foy;u

lhth,eD;w, ,oa lhth,e fujh{kd lfdZy
,Q,u&4&2@2014&fjLVªDpfjax&V&III@ih-Vh& I 

fnukad 8 tqykbZ 2015

;g lEidZ iapkd fnukad 24-4-2015 ls lanfHkZr 

gS ftlds }kjk v/;{k lg izca/k funs'kd us D;w, lfdZy 

dks fujh{k.k lfdZy ds lkFk foy; djus dh ckr dgh Fkh] 

vc v/;{k lg izca/k funs'kd us nksuksa lfdZYkksa dk foy;u 

vuqeksfnr dj fn;k gSA foy;u ds mijkar vc lhth,e dks 

lhth,e (D;w, ,oa fujh{k.k) inukfer fd;k tk;sxkA

Hkkjr ljdkj ,oa vf/kuLFk dk;kZy;ksa ,oa dsanzh; 
miØe ds deZPkkfj;ksa dks fo'ks'k& NwV@lgwfy;r

u-39&8@2001@VhbZ&11@(ihVh II) fnukad 24 twu 2015 
eq[; egkizca/kd tEew ,oa d'ehj ds uke

bl dk;kZy; ds leLa[;d iapkd frfFk 1-5-2014 

ftlds }kjk d'ehj oSyh esa dk;Zjr dfeZ;ksa ds fy, fo'ks"k 

lgwfy;r dk foLrkj fnukad 31-12-2013 rd ds fy, 

fd;k x;k Fkk vc l{ke vf/kdkjh ds vuqeksnu ls bls fnukad 

1-1-2014 ls 31-12-2015 rd ds fy, foLrkfjr 

fd;k x;k gSA

vuqjks/k gS fd ljdkj tkjh lgwfy;r dks ykxw djsa rFkk 

bl ckor fd, x;s Hkqxrku dk fjdkMZ j[ksaA

15oha vf[ky Hkkjrh; ykWu Vsful izfr;ksfxrk 
2015&16 dh frfFk ,oa LFkku dk fu.kZ;

u-29&03@2015 ch,l,u,y (LiksVZl) fnukad 11-6-
2015] lgk;d egkizca/kd ,oa lfpo ch,l,u,y LiksVZl 
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,oa lkaLd`frd dk;Z dUVªksy cksMZ] egkjk"Vª lfdZyA

vki viuk i=kad frfFk 3-5-2015 dk lanHkZ ysa

funs'kkuqlkj lwfpr djuk gS fd vkids vkxzg dks Lohdkj 

djrs gq, 15oha ykWu&Vsful VwukZesaV fnukad 24-9-2015 

ls 29-9-2015 rd ukxiqj esa vk;ksftr djus dh Lohd`fr 

nh tkrh gSA

mDr VwukZesaV esa fuEukafdr ifjeaMyksa dh Vhe Hkkx ysxhA

 xqtjkr] egkjk"Vª] vksfMlk] ,e-ih] iatkc] rfey-

ukMq] ;wih (b) ,oa ;w-ih(osLV)

vuqjks/k gS fd Hkkx ysus okys Vhe ds lacaf/kr lfpo dks 

lwfpr djus dk djkj djsaA

dk;kZy; vkns'k
,u,Q u-1&2@2012& ih,Vh (ch,l,u,y) fnukad 13-

7-2015

mi;qDr Kkiu ds ek/;e ls lh/kh HkrhZ okys VhVh, tks 

7-1-2007 dks vFkok mlds ckn vkSj 7-5-2010 ds 

iwoZ HkrhZ fd;s x;s Fks fd osru esa {kfr gks x;h FkhA f}Ùkh; 

osru fu/kkZj.k ykxw gksus ds ckn mudh osru esa tks mUgsa osru 

fu/kkZj.k ls igys feyrh Fkh] deh gks xbZA mldh {kfeiwfrZ 

ds fy, mUgsa ,d vfxze okf"kZd c<+ksÙkjh nsus ds ckn iqu% 

fujhf{kr osru eku ds ,ubZ&9 esa fQDls'ku dh O;oLFkk nh 

xbZ gSA blls gksus okys o`f¼ dk vc rd dk cdk;k Hkh oSls 

deZPkkfj;ksa dks ns; gksxkA

ch,l,u,y fpfdRlk iquHkqZxrku esa iq"Bkgkj 
lacafèkr Li"Vhdj.k

u-ch,l,u,y@,Mh,e,u&1@15-6-2014 fn- 17-4-2015

ckg~; fpfdRLh; iquHkZq gsrq iq"Vkgkj lfEc/k [kpks± ds fo"k; 

esa dfri; LFkkukssa ls li"Vhdj.k ekaxh x;h FkhA lhth,p,l@

lh,l(,e-,) ds rgr izfrcaf/kr iqf"Vdkjd [kk| lIyhesaV] 

foVkfeu cxSj dk mi;ksx ch,l,u,y,evkj,l esa Hkh oftZr 

gksxkA ;g Hkh fu.kZ; fy;k x;k gS fd ikjk esfMdy LVkWQ ls 

fpfdRlk fdlh iqthd`r fpfdRls ds ijke'kZ ds mijkar gh 

djkbZ tk ldrh gSA

mi;qZDr funs'kksa dk ikyu gksuk pkfg,A

vuqdEik vk/kkfjr fu;qfDr ds lEca/k esa
u-273&19@2015@lhMh,@b&IV fe- 15-7-2015 lHkh 

eq[; egkizca/kd] Hkkjr lapkj fuxe fyfeVsM

eq>s vkidk /;ku bl dk;kZy; ds lela[;d i=kad 

frfFk 10-6-2015 dh vksj vkd`"V djus dk funs'k gqvk 

gSA mDr ip eq[; egkiza/kd gfj;k.kk ds uke Fkk ftldh 

izfr leLr eq[; egkizc/kdksa dks nh xbZ Fkh vkSj blesa xzqi 

lh ,oa xqzi Mh dh vyx&vyx fjfDr;ksa ds fy, mEehnokjksa 

dk xzsfMax vad fu/kkZfjr djus dk funZs'k FkkA

 mDr fo"k; ij iqu% tkap iM+rky ds ckn ;g fu.kZ; 

fy;k x;k gS fd mEehnokjksa ds lwph xzsfMax vad ds vuqlkj 

la;qDr :i ls 'kS{kf.kd ;ksX;rk ds v/kkj ij cukbZ x;h gSA

lHkh ifjeaMyksa esa tgka mPp'kfDr izkIr lfefr us fu;qfDr 

lEcaf/kr cSBd ugha fd, gS] os fuf'pr :i ls 31-7-2012 

rd lfefr dh cSBd lekIr dj p;fur mEehnokjksa dh lwph 

fuxfer dk;kZy; dks lEiqf"V ds fy, HkstsaA

lsokfuo`fr ykHk le; ij nsus ls lacaf/kr
u- 40&6@2015&isu(ch,l,u,y) fnukad 2-7-2015

i=kad 40-6-2016& ihbZ,u(ch,l,u,y) fnukad 

2-7-2015 ds ek/;e ls ch,l,u,y eq[;ky; ubZ 

fnYyh ls lHkh fu;fer vf/kdkfj;ksa djs funsZ'k fn;k x;k 

gS fd lsokfuo`fÙk gksus okys dfeZ;ksa dk isa'ku ,oa vU; ykHk 

le;c¼ rjhds ls lEiUu djsaA vkns'k dh ewyizfr vaxzsth 

va'k esa iw.kZ izdkf'kr gSA

osru iphZ dks bZ&esy ij Hkstus ls lEcaf/kr
u- lhvkbZVh@8-2-2015@bvkjih@ysvkmV fnukad 26-6-

2015] lHkh eq[; egkizca/kd dks

KkrO; gS fd bvkjih flLVe esa osru iphZ fuxZr djus 

dh lwpuk gSA vr,o lHkh deZpkjh viuk bZ&esy ,Mªsl 

b,l,l iksVZl esa iathd`r djk;saA

oSls deZpkjh ftudk viuk vkbZVh ugha gks vFkok dE;wVj 

dk Kku ugha j[krs gks vius i;Zos{kd dk vkbMh lkewfgd 

:i esa ns ldrs gS vkSj osru Hkqxrku ds ckn Nih gqbZ iphZ 

izkIr dj ldrs gSA ;g izfØ;k twu 2015 ds osru Hkqxrku 

ds ckn ykxw gksxhA
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ch,l,u,ylhMh,l 2006 dh /kkjk 55(11) ch 
dk ch,l,u,y esa lfEefyr dfeZ;ksa ij ykxw ugha 

gksus ds lEca/k esaA
u-2&4@2011&vkbZ,lVhMh(ihVh) fnukad 17--2015 

(egkea=h ,u,QVhbZ] ubZ fnYyh dks)
vkidk i=kad u-Vh,Q&13@8 fnukad d`I;k vius 

mi;qDrZ i= dk lanHkZ ysaA vkids izLrko dks fof/k&'kk[kk 
esa Hkstk x;k FkkA fof/k 'kk[kk us crk;k gS fd orZeku 
ch,l,u,ylhMh, :y&2006 dh /kkjk 55(11) ch 
iwoZ dh lhlh, isa'ku :y 1972 ds ,Qvkj 56(ts) rFkk 
48(1)(ch) ds vuq:i gSA ;g O;oLFkk fMehly] fMLpktZ ,oa 
lsokfuo`fr ds fy, ugha gS vfirq lsokfuo`fr ls iwoZ ijQkjesal 
ds vk/kkj ij lsokfuo`fr nsus ds fy, gSA

fof/k'kk[kk ds fopkjksa ds vkyksd esa fu;e 55(ii)(ch) 
dks fudkyus dh lykg ekU; ugha gSA

lhth,e,l,yVhVhlh xkft;kckn lHkh eq[; 
vfHk;ark vlSfud@fo|qr@lHkh vkfdZVsDV

u-32&1@2015&fjØwV] fnukad 9-7-2015

ih, loxZ ls ih,l loxZ ds fy, foHkkxh; ijh{kkA 

mi;ZqDr iapkd }kjk fuxfer eq[;ky; us fuxfer dk;kZy; 

ds fy, ih, laoxZ ls ih,l laoxZ esa inkUufr gsrq foHkkxh; 

ijh{kk vk;ksftr djus dh vf/klwpuk tkjh fd;s gSA

iw.kZ lwpuk,a blh vad ds vaxzsth Hkk"kk [kaM esa izdkf'kr gaSA

izca/ku dks i=
fuxfer dk;kZy; ds 

i=kad&4&2@2014&fjLVªDpfjax (V&III) fnukad 
19-2-2015 }kjk fuxZr ekinaM dh vuns[kh dj 
ftUn ,l,l, dks lksuhir ds v/khu lfEefyr 

djus ls lEcaf/krA
Vh,Q&8 fnukad 13-2-2015 (funs'kd dkfeZd]

ch,l,l,y] ubZ fnYyh)
ge than nwjlapkj ftyk ds lHkh ;wfu;u@,'kksfl,'ku 

ds ftyk eaf=;ksa }kjk gLrk{kfjr ,d vkosnu layXu dj 
jgs gSa tks egkizca/kd than }kjk eq[; egkizca/kd gfj;k.kk 
dks vxzlkfjr dh xbZ gSA

 vkosnu i= Lo% Li"V gS vkSj crkrh gS fd ftUn 
,l,l, izR;sd ekinaM esa lksuhir ls mi;qDr gSA

tgka rd HkkSxksfyd fLFkfr dk iz'u gS ftUn dks lksuhir 
esa lekfgr djuk Li"Vr% ukdjkred gSA ftUn lkuhir 
ls cgqr nwj gS blds foy;u ls lsok,a ckf/kr gksxh rFkk 
deZPkfj;ksa dks eqlhcr dk lkeuk djuk iM+sxkA

vr% fuosnu gS fd mDr fo"k; dk iquZokyksdu deZPkjh 
la?kks }kjk mBk;s x;s izR;s fcUnqvksa ds vkyksd esa fd;k tk; 
rFkk fu.kZ; fy;k tk;A

iqu% vkdfYid fjfDr;ksa ds vk/kkj ij tsVhvks   
foHkkxh; ijh{kkQy ?kksf"kr djus esa vfr'k; foyEc

u-Vh,Q&14@2(ch) fnukad 10-7-2015(funs'kd 
(dkfedZ) ch,l,u,y] ubZ fnYyhA

d`I;k 32osa jk"Vªh; ifj"kn~ dh laoknksa dk lanHkZ ysaA 
deZPkjh i{k cus vkxzg fd;k Fkk fd ftl ekeysa esa fupyh 
vnkyr ls deZpkfj;ksa ds i{k esa fu.kZ; vkrk gS mls vxys 
vnkyrksa esa ys tkdj deZpkfj;ksa dks izrkfM+r ugha fd;k tk; 
vkSj fupyh cnkyr ds fu.kZ; vuq:i dk;Zokgh dh tk;A

rfeyukMq lfdZy esa fjfDr;ksa dh x.kuk fu;ekuqdwy ugha 
gqbZ FKhA fuxfer eq[;ky; ds gLr{ksi ls iqu% x.kuk 'kq: 
dh xbZ ijUrq ,dk,d LFkkuh; izca/ku us mPpre U;k;ku; esa 
ifjokn nk;j djus dk QSlyk fy;k gS ftldh dksbZ t:jr 
ugha gSA vkSj uk gh ;s ekU; gSA

vr,o fuosnu gS fd fjfDr;ksa dh iquxZBu djus 
ijh{kkQy izdkf'kr djus dh O;oLFkk dh tk;A
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(Jhefr lqtkrk jk; }kjk tkjh lans'k dk HkokFkZ)
lans'k

fiz; lgdehZx.k]
eSaus bl dEiuh esa funsZ'kd (dkfeZd) 

in dk dk;ZHkkj xzg.k fd;k gS vkSj esjk n`<+ 

ladYi gS fd dEiuh vkSj deZpkfj;ksa dks lHkh 

lEHko lQyrk izkfIr esa ennxkj cuwaxhA ;g 

esjk vVwV~ fo'okl gS fd ekuo lalk/ku vkSj 

fu"iknu ij lansg ugha fd;k tk ldrkA

vDVwcj 2000 es a ch,l,u,y ds 

vfLrRo esa vkus ds mijkar nwjlapkj {ks= esa 

xq.kkRed fodkl gqvk gS] gekjs dEiuh us iwjs Hkkjr ds gj 

HkkSxksfyd [kaM esa mifLFkfr j[krs gq, nwjlapkj {ks= dh 

lHkh izdkj dh lsok,a iznku djrs gq, Hkh vf/kd lEiUurk 

dh fLFkfr dks ns[kk gS ogha vc geyksx yxkrkj vkfFkZd 

gkfu vkSj Øe'k^ de gksrs cktkj dh fgLlsnkjh dks Hkh 

ns[k jgs gSaA

gekjs ifjpkyu [kpZ esa deZPkkfj;ksa ds osru HkÙks dk 

Hkkjh ncko gS] lsokfuo`fÙk ls blesa deh vk jgh gS ijarq 

fLFkfr dk mÙke tokc gekjs lsokvksa esa mPp foLrkj gh 

gks ldrh gSA

deZpkjh ckgqy dEiuh dk funs'kd (dkfeZd) gksus 

ds ukrs esjk drZO; gS fd eSa dEiuh esa orZeku fLFkfr 

dks bafxr d:aA deZpkfj;ksa ds osru&HkÙks] inksUufr ,oa 

rjDdh ls deh dEiuh us le>kSrk ugha fd;k gSA ijUrq 

blds okLrfod vkfFkZd pqukSrh ds dkj.k 

ch,l,u,y yxkrkj fxjkoV dh vksj vxzlj 

gSA vxj okLrfod vkenuh vkSj vkfFkZd izokg 

esa lkis{k ifjorZu ugha gqvk rks deZpkfj;ksa ds 

fgr dh j{kk dh pqukSrh djuk lEHko ugha gksxkA 

bls Lor% LQwfrZ lksp vkSj lHkh ,dy dfeZ;ksa 

dks ladYi ysdj mRiknu ,oa mRikndrk dks 

c<+kuh gksxhA

dEiuh dk fodkl deZpkjh gh dj ldrs 

gSaA gesa deZPkfj;ksa ds fu"iknu ij iw.kZ fo'okl gS vkSj ;s 

gesa vkxs ys tk;sxkA

ge yksd miØe ds laj{kd gS tks Hkkjrh; turk dh 

lEifr gS vkSj  Hkkjr ljdkj ds ek/;e ls gekjs laj{k.k 

esa lapkfyr gSA bl miØe dk fodkl ,oa deZPkkfj;ksa 

dk dY;k.k gekjs dEiuh dk y{; gSA ;g tqM+ok y{; 

vU;ksU;kfJr gS vkSj yEcs le; rd e/kqje; okrkoj.k 

ls gh lEHko gSA

dfBu ifjJe ,oa fu"iknu ds vykok dksbZ fodYi 

igha gS vkSj eq>s iw.kZ fo'okl gS fd ekuo lalk/ku ds 

vko';drk ,oa blds 'kkS; fodkl ij /;ku fn;k tk;sxk 

ftlls dEiuh vHkh dh vfLFkj fLFkfr ds ckgj vk ldsxhA

eSa vki lHkh dh 'kqHkdkeukvksa ds fy, /kU;okn djrh 

gwa rFkk vkxr R;kSgkjksa ds ekSds ij lcdks c/kkbZ nsrh gwaA

lqtkrk js

Mk;jsDVj (,pvkj)

bZvkjih ykxw djus ij yxke
fcgkj esa bZ vkjih ykxw gksuk FkkA iwjh rS;kjh Fkh ijarq lapkj ea=ky; }kjk yxke yxk;k x;k gSA dkj.k vLi"V gSA

 vkbZ-Vh-,l dh okilh 
100 vkbZVh,l vf/kdkjh dh okilh MhvksVh dks gqbZ gSA ijUrq os iqu% ch,l,u,y vk;saxsA


